UNION PLAN OF ACTION

Learn Operations

Understand Special Relationships

- Family/Social

Identify Employee Issues and Problems
- These are the themes of the campaign
Contact Interested Employee Leaders
Hold Low-Key Employee Meetings

- Homes, Bars, Meeting Halls

UNION PLAN OF ACTION

« Offer Union Solutions to Employee
Problems

— Union brings leverage to employment
relationship

- Grievance and Arbitration
— Union Contract Restrictions
« Circulate Authorization Cards On
Site
—Use - “solidarity organizing”
« Distribute Literature On Site

20

UNION PLAN OF ACTION

* Use Employee or Former Employees
To Organize

* Scare Employees With Fear of
Management Retaliation

- Offer Standard Agreement
Exclusively —

* Use External/Third Party Pressure.

M IT PAYS TO BE UNION

COUNTY RESPONSE
* Group meetings
- Well organized
- Key management presentations
- Questions and Answers
* Letters and “counter” literature
= Buttons, stickers, posters, etc.
» COMMUNICATE THE FACTS AND
THE MESSAGE - COUNTY
EMPLOYEES DON'T NEED A UNION

COUNTY RESPONSE

WHAT EVERYONE SHOULD KNOW ABOUT
UNION TARGETING EMPLOYEES

- L-M 2 Financial Report/Dues Structure

— History of negotiations (AFSCME Weak in CO
(loss of 600 members in four years), IBT 2004
just merged into IBT Local 17), No results
from Colorado WINS

- Legal Restrictions

- Recent Labor Struggles

- Other

EFFECTIVE COMMUNICATION
DURING AN ORGANIZING DRIVE

PERMISSIBLE COMMUNICATION

« During an
Organizing
Campaign, You
Have the Right
to Express:

- Facts
- Opinion
- Experiences

REFRAIN FROM

T.I1.P.S.
—Do Not Threaten
—Do Not Interrogate
-Do Not Promise
—Do Not Spy on
Employee Activity

Data as of January 1, 2008




EDUCATE EMPLOYEES REGARDING
UNION AUTHORIZATION CARDS

= Itis a membership card
- States that the signer gives power to the
union to bargain on individual’s behalf
- Signing can commit you to union membership
without you knowing the full obligation of
such membership
- Signing card can obligate you to dues,
initiation fees and assessments
< Without regard to legality of organizing or
whether County has authorized collective
bargaining

Example of an Authorization Card

AUTHORIZATION AND APPLICATION FOR MEMBERSHIP

Name Phone
Please Print

Address city

Employer Location

Dept. Shift cf

I hereby apply for membership in the and designate

this Union as my collective bargaining representative in all matters pertaining
to wages, rates of pay and conditions of work. | also hereby authorize said
Union to request recognition from my employer as my bargaining agent and/or
to petition the National Labor Relations Board for an election for certification
of said Union as my bargaining representative.

signature Date
YOUR RIGHT TO SIGN THIS CARD IS PROTECTED BY FEDERAL LAW.
(over)

EDUCATE EMPLOYEES REGARDING
UNION AUTHORIZATION CARDS

- Cards are enforceable, legal documents
that authorize the union to represent
the employee for collective bargaining
purposes

- In public sector, primary method to
establish union as exclusive
representative

* Our Message -- “Get All The Facts
Before Signing Anything!”

WHY UTILIZE SUPERVISORS?

Supervisors Are the Communication Link
Between the Employer and the Employees;
Supervisors Must Be Informed and Prepared

Your Relationships with Employees Impact
Their Views of the County and the Issues

If Employees Have Trustworthy Supervision,
They Will Trust the Employer

.

If Employees Trust You, They Will Look to
You For Advice and Facts 2

THE ROLE OF SUPERVISORS

* The First Line Supervisor Is Key to
Defending an Organizational
Campaign; Also the Supervisor Is
Key to Avoiding the Dissatisfaction
Which Allows an Organizational
Campaign to Get Off the Ground

« Daily Interaction With Employees

* Should Know Employees’ Needs and
Problems

COMMUNICATION PLAN FOR
ORGANIZATION CAMPAIGN

« We Want to Hit Early and Take a
Position That We Feel Unionization
Unnecessary

* Each Supervisor Is Going to
Participate in This Communication

« Each Must Know the Facts and Feel
Comfortable With His or Her Way of
Conveying the Facts as to Why
Unionization Is Unnecessary

COMMUNICATION PLAN FOR
ORGANIZATION CAMPAIGN

< Communicate Pertinent Facts and
Views to Employees. It Is Critical
That Employees Hear Both Sides.
Express Your Opinions In Line with
the Management Point of View

« DO NOT Threaten or Promise New
Conditions of Employment to
Employees in Response to the
Organizational Campaign

« DO NOT Be Silent and Let the Union
Provide Only Its Point of View

3

MAINTAIN YOUR MANAGEMENT
IDENTITY AND ENFORCE
YOUR POLICIES

« Tell Employees That, as a Member of
Management, You Are Always Willing to
Discuss Any Subject With Them and That
They Do Not Need to Pay a Union
Representative to Do It for Them

DO NOT Make Any Promise During
Known Union Organizing or Union
Election; That Is, Do Not Promise Pay
Increases, Promotions or Special
Benefits if Employees Stay Out of the
Union

CONTINUE TO MAINTAIN DISCIPLINE,
INCLUDING DISCHARGE, FOR
INFRACTIONS OF RULES

= DO Be Sure You Can Support Your
Action by Written Warnings, Letters
and the Like and Make Sure Your
Discipline Is the Same for All
Employees, Regardless of Their
Union Sentiment

Data as of January 1, 2008

10 County: Page 58




CONTINUE TO MAINTAIN DISCIPLINE,
INCLUDING DISCHARGE, FOR
INFRACTIONS OF RULES

< DO NOT Discharge or Discipline for
Union Activity
- Example: You cannot discharge a
union supporter for 10 absences while
not taking action against a person with
15 absences.

CONTINUE TO MAINTAIN
DISCIPLINE, INCLUDING
DISCHARGE, FOR INFRACTIONS OF
RULES

* Tell Employees That During Work Time
They Are Expected to Work and
Discussion of Union Matters or Other
Matters Will Not Be Tolerated

« DO NOT Prevent Employees From Talking
About the Union or Any Other Subject on
Non-Work Time, Such As Lunch and
Coffee Breaks -

CONTINUE TO MAINTAIN
DISCIPLINE, INCLUDING
DISCHARGE, FOR INFRACTIONS OF
RULES

DO NOT Permit the Distribution and
Reading of Union Literature and
Other Literature in Working Areas
During Working Time

DO NOT Prevent the Distribution of
Literature in Non-Work Areas, Such
As a Break Room “

DO’S AND DON'TS OF INFORMAL
DISCUSSIONS/INTERACTIONS

« Listen to Any Information an Employee
Wants to Tell You - Even Ask Follow-up
Questions to Verify Information
Regarding Rumors of the Union Efforts.
Keep in Mind the Place and Method of
Questioning, i.e., Friendly Environs

« DO NOT Spy on or “Grill” an Employee

« DO NOT Ask an Employee How He or Any
Other Employee Intends to Support the
Union or Vote in Any Election

« DO NOT Spy on Union Meetings

DQO’S AND DON'TS OF INFORMAL
DISCUSSIONS/INTERACTIONS

« Let It Be Known That If Employees
Do Select a Union There Will Be a
Third Party to Filter Their
Grievances or Concerns and
Impede the Direct Relationship
Between Supervisors and
Employees

« DO NOT Say You Will Not Deal With
the Union If the Union Wins the
Election

DO’S AND DON'TS OF INFORMAL
DISCUSSIONS/INTERACTIONS

« Inform the Employees They Have a
Right to Try to Convince Their Co-
Workers Not to Support the Union

 Encourage Employees to Consider the
Quality of “Representation” If a Union
Wins an Election

= Point to the relevant facts and
experiences regarding unions.

DO’S AND DON'TS OF INFORMAL
DISCUSSIONS/INTERACTIONS

« DO NOT Draft Petitions for
Employees to Sign or Provide
Secretarial Help, Supplies or Other
Help to Such Anti-Union Employees

« DO NOT Set Up a “NO VOTE”
Committee or a Negotiation
Committee of Employees

DO’S AND DON'TS OF INFORMAL
DISCUSSIONS/INTERACTIONS

< DO NOT Talk to an Employee
Individually in Management Offices
Unless the Employee Requests It,
AND

« Do NOT Visit Employees in Their
Homes for the Purpose of Talking
About the Union

DO’S AND DON’TS OF INFORMAL
DISCUSSIONS/INTERACTIONS

« Tell Employees That Just Because
They Sign the Union Authorization
Card or Attend Meetings Does Not
Mean They Must Vote for or
Support the Union

* Talk to Employees at Their Work
Stations or in a Group on the Plant
Floor o

Data as of January 1, 2008
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INFORM EMPLOYEES OF THE FACTS
OF BARGAINING

* No “Good Faith” applicable, but even if
obligation imposed, according to Section
8(d) of the NLRA:

- [T]o bargain collectively is the performance of
the mutual obligation of the employer and the
representative of the employees to meet at
reasonable times and confer in good faith
with respect to wages, hours, and other terms
and conditions of employment, or the
negotiation of an agreement, . . . but such
obligation does not compel either party to
agree to a proposal or require the making of a
concession

s

INFORM EMPLOYEES OF THE FACTS
OF BARGAINING

- DO NOT say that you will refuse to bargain
with the union if it comes on the scene

- DO NOT say that the present benefits will be
taken away merely because the union comes
on the scene

- DO NOT suggest or imply that bargaining with
the union will be futile and that a strike is
inevitable

- ***County May Never Have A Legal Obligation
To Bargain With Any Union (not necessary to
rely on this message)

Good Employee Relations Is the Key

« Nearly every union organizing campaign is
about treatment of people not about wages
and benefits

Employees who are angry with their
supervisors seek a third party because
they feel powerless to make a difference.
Employees who are in an environment of
continuous change will seek security that
unions say they can provide.

QuUIZ

1. | heard that a union organizer was in our
parking lot last night passing out
authorization cards. Have any of you
signed one?

Q) Legal
) Illegal

2. If the union comes in here, we will just
start bargaining from scratch, and we
will just see if you end up with the
wages and benefits as good as you have
now.

) Legal
@) Ilegal

QuUIZ

3. Union elections are by secret ballot. No
one will know how you vote.
O Legal
() lllegal

4. Employees have a free choice when they
vote. What you do before the time you
have to mark your ballot does not affect
that free choice. Signing a union
authorization card does not mean that
you have to vote for the union at the
election.
() Legal
) Illegal

QuIZ

5. If the union wins the election, a strike
could occur. We are going to operate,
even during a strike.

) Legal
) lllegal

6. Unions have tried to organize other
employees in the County. They have not
offered anything those employees have
much interest in.
) Legal
(@) lllegal

QuUIZ

7. A union contract does not mean better
wages and benefits. You might get
more, you could get the same, or you
could get less.

O Legal
O lllegal

. Even if the union gets in, it cannot
obtain more than Management is able
and willing to give.

@] Legal
@] lllegal

oo

QuIZ

9. Look at the benefits the employees
receive at the XYZ Company. They are
represented by the union that is asking
for your vote—but you have benefits that
employees at XYZ do not have.

(0] Legal
O Illegal

10. Signing a union card could cost you
your job.

) Legal
) lllegal

Data as of January 1, 2008

10 County: Page 60

6


LCLogin
Text Box




11.

12.

QuUIZ

Mary, | would like to talk to you about
this union, so why don’t you come into
my office.

) Legal

Q) lllegal

You need as many facts about this
union as possible, and my personal
objective is to get you those facts.

13.

QuUIZ

| have worked in union facilities and
the union officials in those places were
real destructive to employee morale—
they didn’t know the first thing about
our business and they constantly
fought with our management.

) Legal

O Illegal

15.

16.

QuIZ

If the union told you different they are
wrong! The law says we must bargain
in good faith, it does not say we must
agree to any of the union’s demands.

@] Legal
@] Illegal
The union is a business and they are

interested in your membership dues.

reviews once a year. One of them is
due now, but all of this union stuff
going on has this facility handcuffed,
so no reviews will be done for now.

You are always getting badgered to
join the union. If you get any trouble or
pressure to join the union, let me know
and | will see that it is stopped.

L | 14. This management will do everything O Legal
O €ga within legal means to defeat this union. O lllegal
Q) lllegal ) Legal
() Illegal
QuUIZ QuUIZ QuiIz
17. As you know, we ordinarily have salary 18. | know how this union organizing goes. 19. Hey, why should I bother to ask any of

you if you went to the union meeting
last night? Management can always
get that kind of information. In fact, by
noon | imagine | will know which of you

20.

O Legal O Legal were there.
O lllegal O lllegal O Legal
Q) lllegal
s 5 3
QuUIZ QuUIZ QuUIZ
21. 1 would like to work directly with you to 23. Listen, if you are against us becoming

Have you read about the strikes at
Safeway/Vons, Caterpillar, UPS and
American Airlines? Those strikes were
caused by unreasonable demands by
the unions and those demands could
have forced those companies out of
business.

Q0) Legal

Q) lllegal

22.

solve our problems and your work
problems, not through some outsider.
(@] Legal

@] lllegal

If you vote this union in, there will be
an adversary relationship between the
union and management, and all direct
communication between the
employees and management will stop.
) Legal

(@] Illegal

24.

union, you have the right to try to
convince your fellow employees not to
support the union.

) Legal
) lllegal
From what you have told me, Jane, you

signed an authorization card, but you
don’t really like the union. Would you
like me to try to help you get your
authorization card back?

@) Legal

) lllegal

Data as of January 1, 2008
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QuUIZ QuUIZ QuUIZ

25. 1 have read some of that union 27. If the union wins the election, it will 28. Here, Brian, have a “Vote No” button.
literature being handed out. It is full of represent all employees, not just those O Legal
lies. voting for it, and the County won’t be 0O lllegal

Q0) Legal able to bargain with individual
0) Illegal employees or other groups or
26. If you are going to hand out that union organizations regarding your pay, work
STy going schedules or other work conditions.

29. If a union organizer comes to your
house, you have the right to slam the
door in his face.

trash during lunch break, you can just O Legal
find somewhere else to eat. 0 Legal [¢) lllegal
0 Legal () llegal 9
Q0 lllegal
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2008 Conference Attendee List

Adams

Budget & Finance Office Commissioners
Bryan Bartow W.R. "Skip" Fischer
Senior Budget Analyst County Commissioner

303-654-6280
bbartow(@co.adams.co.us

Ben Dahlman

Budget Manager
303-654-6280
bdahlman@co.adams.co.us

Denise Johnson

Senior Budget Analyst
303-654-6290
djohnson@co.adams.co.us

Richard Lemke

Finance Director
303-654-6290
rlemke@co.adams.co.us

Marc Osborne

Budget Analyst II
303-654-6280
mosborne@co.adams.co.us

Sheriff's Office

Craig Coleman

Captain

303-659-2120
ccoleman@co.adams.co.us

Terry Hagen

Finance Manager
303-655-3238
thagen@co.adams.co.us

Carla Kelley

Human Resources Manager
303-659-2120
ckelley@co.adams.co.us

Data as of January 1, 2008

303-659-2120
sfischer@co.adams.co.us

Larry W. Pace
County Commissioner
303-659-2120
Ipace@co.adams.co.us

County Administration

James Robinson

County Administrator
303-659-2120
jrobinson@co.adams.co.us

Human Resources

Terri Lautt

HR Manager
303-654-6078
tlautt@co.adams.co.us

Jane Vielehr

HR Director
303-654-6071
jvielehr@co.adams.co.us
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Arapahoe

Budget & Finance Office

Janet Kennedy

Finance Director
303-795-4598
jkennedy@co.arapahoe.co.us

Sarah Mills

Budget Analyst II
303-795-4677
smills@co.arapahoe.co.us

Lisa Stairs

Budget Analyst
303-795-4577
Istairs@co.arapahoe.co.us

Gail Thrasher

Budget Analyst II
303-734-5451
gthrasher@co.arapahoe.co.us

Todd Weaver

Budget Manager
303-795-4421
tweaver@co.arapahoe.co.us

Sue Wieland

Senior Budget Analyst
303-795-4575
swieland@co.arapahoe.co.us

Data as of January 1, 2008

Commissioners

Shannon Carter

Special Assistant to County commissioner
303-795-4464

scarter@co.arapahoe.co.us

Pat Noonan

County Commissioner
303-795-4630
pnoonan(@co.arapahoe.co.us

Frank Weddig

County Commissioner
303-795-4630
fweddig@co.arapahoe.co.us

Human Resources

Susan O'Neill
Compensation Specialist
303-795-4663
soneill@co.arapahoe.co.us
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Boulder

Budget & Finance Office

Bruce Knight

Budget Manager
303-441-3498
bknight@co.boulder.co.us

Margaret Parish

Budget Director
303-441-3499
mparish@co.boulder.co.us

Cynthia Sunseri

Budget Analyst
303-441-4506
csunseri@bouldercounty.org

Data as of January 1, 2008

Commissioners

Will Toor

Commissioner
303-441-4571
sstroud@bouldercounty.org

Human Resources

Peggy Jackson
Human Resources Manager
303-441-3589
pjackson@co.boulder.co.us

Treasurers Office

Steve Elliott

Chief Deputy Treasurer
303-441-3595
selliott@bouldercounty.org

10 County: Page 65



Douglas

Budget & Finance Office Commissioners
Andrew Copland Steven Boand

Finance Director County Commissioner
303-663-6175 303-660-7401
acopland@douglas.co.us bocc@douglas.co.us
Kim Hirsch Jack Hilbert

Sr. Budget Analyst County Commissioner
303-660-7400 303-660-7401
khirsch@douglas.co.us bocc@douglas.co.us
Martha Marshall Melanie Worley
Budget Manager County Commissioner
303-663-6174 303-660-7400
mmarshal@douglas.co.us docc@douglas.co.us

Connie Pipes

Sr. Budget Analyst Community Development
303-660-7433
cpipes@douglas.co.us Anne Duncan
i Project Coordinator
Keith Schumacher 303-660-7460
Sr. Budget Analyst aduncan@douglas.co.us
303-660-7400
kschumacher@douglas.co.us Peter Italiano

Community Development Director
303-660-7400
pitalian@douglas.co.us

County Administration Human Resources
Doug DeBord Jessica McCoy

County Administrator Human Resources Director
303-660-7401 303-660-7427
ddebord@douglas.co.us jmccoy@douglas.co.us

Laura Teague

Human Resources Manager
303-660-7427
Iteague@douglas.co.us

Public Works Sheriff's Office

Judy Dinkel Marleen Brack

Budget Analyst - Public Works Grants/Contracts Administration
303-663-6248 303-660-7508
jdinkel@douglas.co.us mbrack@dcsheriff.net

Ashley Pennick Debbie Millington
Administrative Assistant Budget Analyst - Sheriff's Office
303-660-7482 303-814-7094
apennick@douglas.co.us dmilling@dcsheriff.net

Jim Shrum Diane Romero

Admin & Program Services Coordinator Budget Manager - Sheriff's Office
303-660-7345 303-814-7080
jshrum@douglas.co.us dromero@dcsheriff.net
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El Paso

Budget & Finance Office Commissioners

Nicola Sapp Amy Lathen

Financial Services Director Commissioner

719-520-7276 719-520-6412

nicolasapp@elpasoco.com amylathen@elpasoco.com

County Administration Employee Benefits & Medical Services
Jeffrey Greene Imad Karaki

County Administrator Employee Benefits & Medical Services Director
719-520-7276 719-520-7276

jeffgreene@elpasoco.com imadkaraki@elpasoco.com

Sheriff's Office

Dorene Cardarelle

Comptroller

719-520-7156
dorene.cardarelle@elpasoco.com

Terry Maketa

El Paso County Sheriff
719-520-7202
TerryMaketa@elpasoco.com
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Jefferson

Budget & Finance Office

Christina Caputo
Budget Analyst
303-271-8570
ccaputo@jeffco.us

Chris Fabian
Business Analyst
303-271-8566
cfabian@)jeffco.us

Jon Johnson

Director of Budget & Management Analysis
303-271-8596

jxjohnso@jeffco.us

Tim Nejedlo
Budget Analyst
303-271-8572
tnejedlo@)jeffco.us

Data as of January 1, 2008

Commissioners

Kathy Hartman
County Commissioner
303-271-8525
commish3@jeffco.us

County Administration

Todd Leopold

Director of Administrative Services
303-271-8597

tleopold@jeffco.us

Jim Moore

County Administrator
303-271-8508
jmoore@jeffco.us

Human Resources

Pat Maher

Human Resources Director
303-271-8409
pmaher@jeffco.us
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Larimer

Budget & Finance Office

Bob Keister

Budget Director
970-498-7017
keisterm@larimer.org

Cheryl Miget

Senior Budget Analyst
970-498-7011
cmiget@larimer.org

County Administration

Neil Gluckman

Assistant County Manager
970-498-7007
neilg@larimer.org

Frank Lancaster
County Manager
970-498-7004
flancaster@larimer.org

Data as of January 1, 2008

Commissioners

Glenn Gibson

County Commissioner
970-498-7003
ggibson@larimer.org

Kathay Rennels
County Commissioner
970-498-7001
krennels@]larimer.org

Human Resources

John Gamlin

Human Resources Director
970-498-5978
gamlinjp@]arimer.org

Bridget Paris
Compensation Specialist
970-498-5976
parisbl@larimer.org
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Mesa

Budget & Finance Office

Marcia Arnhold

Finance Director

970-244-1843
marcia.arnhold@mesacounty.us

Eleanor Thomas

Budget Manager

970-244-1648
eleanor.thomas@mesacounty.us
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Pueblo

Budget & Finance Office Human Resources
Sherri Crow Patsy Cresswell
Accounting Manager Director Human Resources
719-583-4597 719-583-6506
crows@co.pueblo.co.us cresswell@co.pueblo.co.us

Kim Giordano

Finance Director
719-583-6544
giordano@co.pueblo.co.us

Judy Ivan

Grants Specialist
719-583-6321
judyivan@co.pueblo.co.us
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Weld

Budget & Finance Office

Barb Connolly
Comptroller
970-336-7240
beonnolly@co.weld.co.us

Don Warden

Director of Finance
970-356-4000
dwarden@co.weld.co.us

Data as of January 1, 2008

Commissioners

Rob Masden
Commissioner
970-336-7204
rmasden@co.weld.co.us

doug rademacher
Commissioner
970-336-7204
drademacher@co.weld.co.us
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ECK‘B

E007 - 2008

The following list was condensed from the detailed Breckenridge Dining Guide.
For a complete restaurant list, descriptions and menus, visit
www.breckenridgediningguide.com

American

Blue River Bistro Phone:(970)453-6974 Map Position: 3
305 N. Main St. Hours: 11:00am - 2:00am

Breckenridge

Breckenridge Brewery Phone:(970)453-1550 Map Position: 5
600 S. Main St. Hours: 11:00am - 2:00am

Breckenridge

Breckenridge Ski Area Phone: (970) 453-5000 Map Position: 6
Breckenridge Hours: 8am - 4pm

Briar Rose Restaurant & Bar Phone:(970)453-9948 Map Position: 7
109 E. Lincoln Ave. Hours: 5:00pm - 10:00pm

Breckenridge

Burke & Riley's Pub Phone:(970)547-2782 Map Position: 9
520 S. Main St. Hours: 11am - 2am

(La Cima Mall 3rd Level)
Breckenridge

Cafe Alpine Phone:(970)453-8218 Map Position: 10
106 E. Adams Hours: 5:00pm - Close

Breckenridge

Crown Cafe & Tavern Phone:(970)453-6022 Map Position: 15
215 S. Main St. Hours: 10:00am - 10:00pm

Breckenridge

Downstairs at Eric's Phone:(970)453-1401 Map Position: 19
111 S. Main St. Hours: 11:00am - Midnight

Breckenridge
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http://www.breckenridgediningguide.com/index.asp�
http://www.blueriverbistro.com/
http://www.breckenridgediningguide.com/town.map.asp?number=3
http://breckenridgebrewery.com/food/locations.html
http://www.breckenridgediningguide.com/town.map.asp?number=5
http://www.breckenridge.com/
http://www.breckenridgediningguide.com/town.map.asp?number=7
http://www.breckenridgediningguide.com/town.map.asp?number=9
http://www.cafealpine.com/
http://www.breckenridgediningguide.com/town.map.asp?number=10
http://www.breckenridgediningguide.com/town.map.asp?number=15
http://www.downstairsaterics.com/
http://www.breckenridgediningguide.com/town.map.asp?number=19

Dredge Boathouse Phone:(970)453-4877 Map Position: 20
180 W. Jefferson Hours: 5:30pm - Close
Breckenridge

Hearthstone Casual Dining Phone:(970)453-1148 Map Position: 26
130 S. Ridge St. Hours: 5:30pm - Close
Breckenridge

(providing breakfast and breaks at the conference)

Quandary Grille Phone: (970) 547-5969 Map Position: 40
505 S. Main St. Hours: 11:00am — Close

(lower level of the Hyatt in the

Main St. Station)

Breckenridge

Spencer's Steaks & Spirits Phone:(970)453-8755 Map Position: 46
620 Village Rd. Hours: 7:00am - Close

(inside Beaver Run Resort)

Breckenridge

Steak & Rib Phone:(970)453-0063 Map Position: 47
208 N. Main St. Hours: 4:30pm - Close

(1-1/2 blocks North of the

stoplight at Ski Hill Rd.)

Breckenridge

Salt Creek Restaurant & Bar Phone:(970)453-4949 Map Position: 44
110 E. Lincoln Ave Hours: 11:30am - 10:00pm

(1/2 block off Main St.)

Breckenridge

Modus Phone:(970)453-4330 Map Position: 35
113 S. Main St. Hours: 3pm - Close
Breckenridge

Italian
Blue River Bistro Phone:(970)453-6974 Map Position: 3
305 N. Main St. Hours: 11:00am - 2:00am

Breckenridge

Fatty's Pizzeria Phone:(970)453-9802 Map Position: 23
106 S. Ridge St. Hours: 11:00am - 10:00pm

Breckenridge

Giampietro Pasta & Pizzeria Phone:(970)453-3838 Map Position: 24
NE Corner of Lincoln & Main Hours: 11:00am - 10:00pm

Breckenridge

Michael's Italian Restaurant Phone:(970)453-5800 Map Position: 33
326 S. Main St. Hours: 5:00pm - 10:00pm

Breckenridge
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http://www.breckenridgediningguide.com/town.map.asp?number=20
http://www.hearthstonerestaurant.biz/
http://www.breckenridgediningguide.com/town.map.asp?number=26
http://www.quandarygrille.com/
http://www.beaverrun.com/
http://www.breckenridgediningguide.com/town.map.asp?number=46
http://www.thesteakandrib.com/
http://www.breckenridgediningguide.com/town.map.asp?number=47
http://www.breckenridgediningguide.com/town.map.asp?number=44
http://www.modisbreck.com/
http://www.breckenridgediningguide.com/town.map.asp?number=35
http://www.blueriverbistro.com/
http://www.breckenridgediningguide.com/town.map.asp?number=3
http://www.fattyspizzeria.com/
http://www.breckenridgediningguide.com/town.map.asp?number=23
http://www.breckenridgediningguide.com/town.map.asp?number=24
http://www.breckenridgediningguide.com/town.map.asp?number=33

Taddeo's Italian Phone:(970)547-5959 Map Position: 34
505 S. Main St.

(next to the Hyatt in the

Main St. Station)

Breckenridge

(providing breakfast and breaks at the conference)

Windy City Pizza Phone:(970)453-5570 Map Position: 54
400 N. Park Ave. Hours: 11:30am - 9:00pm

(next to City Market)

Breckenridge

Mexican
Jalapenos Mexican Restaurant Phone:(970)547-9297 Map Position: 28
100 S. Park Ave Hours: 11:00am - 3:00pm

(behind Eric's just off the Riverwalk
in the River Mountain Lodge)
Breckenridge

Mi Casa Mexican Cantina Phone:(970)453-2071 Map Position: 34
600 S. Park Ave. Hours: 11:30am - Close
Breckenridge

Oriental

Mountain Flying Fish Phone:(970)453-1502 Map Position: 37
500 S. Main St. Hours: 5:00pm - Close

Breckenridge

Red Orchid Phone:(970)453-1881 Map Position: 42
206 N. Main St. Hours: 11:30am - Close

Breckenridge

Taipei Tokyo Phone:(970)547-2862 Map Position: 51
Corner of Four O'Clock Hours: 11am-10pm
& Park Ave.

Breckenridge

Wasabi Japanese Restaurant Phone:(970)453-8311 Map Position: 52
311 S. Main St. Hours: 11:30am - Close
Breckenridge

Seafood
Bubba Gump Shrimp Co. Phone:(970)547-9000 Map Position: 8
231 S. Main St. Hours: 11:00am - 10:00pm

Breckenridge
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http://www.breckenridgediningguide.com/town.map.asp?number=34
http://www.breckenridgediningguide.com/town.map.asp?number=54
http://www.breckenridgediningguide.com/town.map.asp?number=28
http://www.micasamexicanrestaurant.com/
http://www.breckenridgediningguide.com/town.map.asp?number=34
http://www.mtflyingfish.com/
http://www.breckenridgediningguide.com/town.map.asp?number=37
http://www.breckenridgediningguide.com/town.map.asp?number=42
http://www.taipeitokyo.com/
http://www.breckenridgediningguide.com/town.map.asp?number=51
http://www.wasabi-breckenridge.com/
http://www.breckenridgediningguide.com/town.map.asp?number=52
http://www.bubbagump.com/locations/breckinridge.html
http://www.breckenridgediningguide.com/town.map.asp?number=8

South Ridge Seafood Grill Phone:(970)547-0063 Map Position: 45
215 S. Ridge St. Hours: 5:00pm - 10:00pm
Breckenridge

Whale's Tail Phone:(970)453-2221 Map Position: 53

323 S. Main St. Hours: 11:30am - 10:00pm
Breckenridge

Breckenridge Restaurant Locations
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